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LIVING LIFE IN ALL ITS FULLNESS

Equolil‘g Policg
SChOOl Vision

Through our Chrishan FQll'h, we ocknawledge our resPonslblliLH I?O olL LO enrich lives Qnd ShOW lcve and respeck Wllfhin our SCl’\OOl ond Hwe
communilg. We believe in educohng H’te whole Cl’\ild. We cherish everHone ond encouroge evergone ITO lreot eoch oH\er as uniclue individuals. We
wo,nl er chlldren OJ.‘ Sl? Margorer QIT HOSbUI"H COJ:E Primarg SChOOl l’O be caring ond respeckful anards ane anoner; leo,rn ko be ccn]:iclent o,nd

courogeous in Hme JIQCC Of challenges; be Hme best Hweg can be.

I have come thal H1e|:J may have liJ:e, and have it o the full (Tohn 10:10)
'Living life in all its Fullness’

Introduchion

St Morgorer ak Hasburg focuses on the we“-be’mg and progress of every child. We are an inclusive school. EverH child is unlque and H’leH are
breaked with equol worth. The Equalikg Adt (2010) Prcvldes a Framewcrk bo suPPork our commitment to valulng diversltg, lfocl(ling discriminohon,
Promohng equolilg and foslering good relahonships belween PeoPleA It also ensures that we conlinue bo tackle issues of dlsodvantage and
underochlevemenh as exPressed in the UN Convention on the nghks of the Chlld, the UN Convention on the Rights of People with Dlsobillhes, and
the Human Righfs Act 1998.

Qur vision about Equali[g

St Morgoret's at Hasburg seeks to fcster warm, welccming and respectful envircnments, which allow us to queshon and chouenge discrimination
and inequalitg, resolve conflicfs Peacefu”g and work and learn free grom harassment and violence. We reccgnlse that there are similarities and
differences belween individuals and groups bub we slrive ko ensure that our dlfferences do not become barriers to Parhclpahcn, access and
leorn‘mg and lo creale inclusive processes and Prochces Differences are celebrated and underskanding and learnlng about others is Promcfed in

order lo suPPork ccmmuniLH cohesion.

We aclivelg seek oub oPPorlunilies fo embrace the ]:ouow'mg keg conceplsz
®  Shared Humanibﬂ — our school values are shared and o,splrahons and needs underpin our aPProach bo equalltﬂ.
o Voluing difference and d‘wersiLH - we value differences and look for ways of celebrahng and understanding them belter,
®  Social cohesion within our school and within our local communitH

° Personal and cullural idenhfg - we will develoP our undersfunding of the ‘Lnequah}g that exists in sociely and exPlore ways of

individua”g and couechvelg Promchng a more equltable sccietg

Our dulies
We recognlse and accePL our equalikg dulies as sel out in the Equallfﬂ Ack 20[0, which oullines how schools must have due regord fo the need to
Profect PeoPle from discriminohon, harassment and viclimisalion in emPlonenL or Lra’m’mg and the Provislon of services on the basis of

'Prokected charoclerishcs', as oullined in the 9enerol Public Seclor Equalikﬁ DuLH (PSED).

Protected characlerislics are:
d age,

® sex,

® race,

d dlsabilil’g,

d religlcn or belie]:

¢ sexual orientalion



° gender reo,ssignmenl,
d Pregnancg or mobernllg

d marrlage or civll Parlnership

Sl’ Morgare*s:
o complies WiH‘t Hwe requlremenks Olf H‘Le Equalikg ACIT 20'0
o ensures H‘LQL our POliCieS and achvil‘ies COmPlB W'lH"L H1e EqUGliLH Acl and er PSED
o carries OUIT 'equalitﬂ anolgsls’ ko lOOl( O,IT hOW Policles o,nd achvlhes lmpact an differenk Prckected charoclerishes.

o WOI‘I(S ClCSGlH Wil’l’\ children and Hmeir familles LG ensure H’LOL reasonable ad‘juskmenls are in P[QCG. DiSQbilil’g is de]:ined in H\e
Equalitﬂ AC[’ 20|O as a PhHSiCOl or menkal impoirmenk which hGS a substanhal and long-kerm adverse eH’eCk on erlr QbillITH ko CQFFH

OUIT normol dOH-ITO-dGH ochvlhes,

o comPlies W‘lH\ H\e Public SGCI'OI" Equahlg DULH bH Preparing and Publlshlng equalikﬂ obJectives, Publlshecl informahon is updaled

QI’\I’\UQ”H Qnd our ObJGChVGS are PUbliSl’led GIT leask once everﬂ fOU,r' Hears,

Rales ond resPonsibilil'ies

Our Headleocher will:

° ensure that slaff, Parenls/carers, children, visitors and conltraclors are engoged in the developmenf of and informed aboul the
Equalikg Pclch.
o oversee the effechve lmplemenlahon of the PolicH ensure StOH,‘ have access lo lro'm'mg which helps fo implemenl the policH,

° monitor the Pollcg and rePorL fo the Governlng BcdH annuauH on iks effechveness

Our Governing Bodﬂ will:
o support the Headkeacher in implemenhng any aclions necessary.

° ensure the safehj and well-being of slo” and lake seriouslg and ach on incidents of harassment and discriminalion recagnlslng that

Hleg may be either viclims or Perpekrokors
o engage with Parenbs and partner o,gencles about the Policg.

° evaluale and review the Pcllcg annuo“&

Our children Wiu?

° understand how the Policg relales lo Hmem, aPProPr‘Lafe fo age and ubillhj and be educaled on how lo ochvelﬁ suPPorL ik,
o be encouraged bo acﬁvelg supparl the Policg

Our Parenls/corers will:
° have access lo the Polic5 leoug]w a range of differenf media aPProPriote fo their requiremenl&
o be encouroged bo achvelg supporl the policg

° be ‘Lnformed of any incident relaled lo this PolicH which could direcHg affect their child
Our school sla]:]: will:

o e ]:u”H aware of the Equalihj Polch and how it relakes to them

° understand thak this is a whole school issue and support the Equalikﬂ Pohcg

° make known any queries or }ralnlng requirements

®  be made aware of how PreJudice-relaled incidents should be idenhfied, assessed, recorded and dealt with.
° Promofe an inclusive and collaboralive ethos in their classroom.

L challenge PreJudlce and discriminalion.

° deal fairlg and Professionuug with any Prejudice-related incidents that may occur



Plan and deliver CUFFiCUlO oncl lessons H‘LQI’ refleck Hme SChOOl,S Prlnciples, fGr‘ exo,mple, in Pravldlng makerlals H’le give Posihve 'mmges

in terms Of race, gender and disabilltﬂ
mainiain H\e highest expectahons OF success ]fOI" all PUPilS 1rrespechve OI.‘ race, religion, 9ender, economic bockground, diSObilitH etc.

SUPPOF[’ differen} ngUPS in Hleir ClQSS erough CQFCFUHH Planed Eeach‘mg o,nd leo,rn'mg OPPOI"I'UhiheS, eSPeCiO“H HIOSG WhO mog

(somehmes lemPororilH) find OSPSC[’S Of acodemic learning le:lCu”’

Sl’ MOFSOFGFS Ol' HOSBI.H‘H Equalilg ObJeclives 2022

I. TO regulorlg monitor ond onolgse PuPil achievemenk and Pragress bH race, gender, economic backgrcund (PPG) and dlSQbillITH and QCL an

PoHerns in H‘»e dOl?O Hma} require oddlhanal SU,PPOFk JICF Pupils

2. FOCUS an H‘LOSS arrlving in SChOOl as lOW aHalnlng, PGFHCU[QF[H Wllfh speech and language neecls

3. Build a curriculum WhiCl’\ ref[ects modern Briloin o,nd O“ OJ.‘ il?S diversltﬂ.

HOW dO we fosler good relolions belween differenl groups?

OUI‘ vision and values Promote a whole SChOOl GH'LOS which chauenges Prejudice based discriminakorg language, aHﬁudes and

behaviour.
Our curriculum enhances the spirﬁual, moro,l, social and cullural developmen} of our Puplls and Promokes Brikish values.

Children learn aboul dlversikg and the ‘meack of skereckgplng, PreJ‘ud‘Lce and discriminalion Hwough RE, PSHE and across the

curriculum.

We Provide opportunihes for Pupils bo OPPreciaEe their own cullure and celebrake the diversltg of other cullures.

We Provide oPPcrtunihes for Pupils bo listen to and empaH\ise with differing oPinions,

We Prcmote good relakions between di]:ferent racial, religlous and culbural groups within the school and the wider communitg.
We ensure thal our inclusive vision is lived out dailg

We chmowleclge er exisbence Of racism o,nd OPPOSG Q“ FOFmS Of preJudice ond harossmenl,

Whol we da I'O elimina}e discriminolion, harassmenl and vicl'imisolion

We achvelg Promole equalllg and d‘werslfH Hlough the curriculum and bH creohng an environment which chompions respect for all
All learners are of equo,l value. Whether or not H\eH are disabled, whatever their eH\nic‘ng, culbure, economic backgrcund, nakional
origin or nakional status, whakever their gender and gender ldenhbg, whalever their religious or non—rellgious Qﬂ:lliahon or faiH\
bacl«jround and whalever their sexual orientakion.

We recognise, resPecf and value dlfference and understand that d‘wersikﬂ isa skrengHy We take account of differences and strive fo
remove barriers and dlsadvankages which People may face. We believe thal dlversikg isa strengHL, which should be resPected and
celebraked bg all those who learn, teach and visit here.

We J:oster Poslhve allifudes and relalionships, We aclivelﬂ Promoke Posihve altitudes and mutual respect bebween groups and
communilies dif;erenk from each olher.

We Foster a shared sense of cohesion and belonglngA We wank all members of our schaol communllg bo feel a sense of belong’mg
within the school and wider communifﬁ and o Feel that HIGH are resPected and able fo Po,rhcipo,fe Fuug in school life.

We observe good equollhes Prachce for our sbﬂ:, We ensure thal Policles and Procedures benefik all emploHees and potenhal
emplogees in all ospecks of their work, includ‘mg in recruibment and Promohon, and in conhnu‘mg Pro;esslono,l developmenf.

We have the highesf exPecfohons of all our children. We exPecL that all PuPils can make good progress and achieve bo their highesf
PokenhaL

We work lo raise slandards for all Pupils, but especlauﬂ for the most vulnerable. We believe thal improving the cluolilg of educalion
for the most vulnerable groups of pupils raises standards across the whole school.

We know the needs of our schaol Populahon very well and collect and analﬂse dala in order lo in]:orm our Planning and idenhm
Eargets fo achieve improvements, We lake achion lo close any gaps, for example, for those making slow progress in acquiring age-
oppropriate lilerocH and number skills. We also ensure children from all groups are cha”enged fo reach higher levels.

We have Procedures, worl(mg in Parl’nership with Paren}s and carers, bo idenh]:g children who have o dlsabihtg leough our Pupil
admissions meehngs and home visits Prior fo enlrg into EYFS

We use o range of leaching slmlegies thal ensures we meek the needs of all Pupils,

We are alert and Prcachve aboul the Pokenhaug damaging ‘LmPacL of negahve language in mallers such as race, 9ender, disabilifﬂ

and sexualifHA



o We ensure equalikﬂ Of access fOr‘ O“ PuPllS ko a brood and bolanced currlculum, remcvlng barriers kO PQI"hClPQhOn where necessorH.

o OUI" SChOOl hOS an GCCGSSlbl[iLH Plaﬂ H‘LOL is renewed GVGFH Hear or when a signipcank change hOS laken Place.

o We Wi“ take POSil?We and Proporhonoke achon LO address Hwe dlsodvan}oge J:aced bH PQFITiCU,lQF graups OJI PUPilS WlH’t PQFHCU[OI"
Prolected charocterishcs

o We are aware OJ: H\e ‘REQSODQHE Ad\justmenF dULH FOI‘ disabled PUPllS - deslgned I’O enhance access CtﬂCl Parlicipahon LO H1e level
OJ.' non-dlsobled PUPilS ond SITOP dlsobled chlldren belng Ploced OIT a disodvontage compored ITO erir non-disabled Peers.

o WIHI ‘respecl' as one OJ: our core VGerS we aclivelﬂ Promoke eunliLH ond d,iversilg H‘»raugh H1e curriculum CtﬂCl creole an environmenl

which ensures respect J:OI" all

Admissians
OUI" admissions arrongements are falr and Lransparent, o,ncl we dO HOL cliscrlminake aga‘mst chllclr‘en bH lreahng H1em less FGVOUI"G[’J[H on H‘Le

grounds OJ: erlr Sex, race, diSGbilltH, rellgion or belie]:.

Behoviaur, EXCIUSiOI‘lS ond Al‘l‘endonce

Sl’ Margareks ClOSGlH monﬁor dOLO on exclusions and absence from SChOOl J:OF evldence OF over—represenkahan Of diﬂ:erenk 9FOUPS o,nd Eoke ochon
PI"OmPHH LO address concerns. We challenge Q” fcrms OF PreJ‘udlce and preJudice—based bullglng, which 30 agoinst our commikmen} ITO inclusion
Ql’\d equalihj ‘mcludlng:

b PreJudices around diSObilitH and special educahonal neecls

b PreJudices around race, religlon or belief

b PreJudices o,round gender o,nd sexual orientahon.

b We kreat o,ll buuﬂ‘mg inciden}s equallg seriouslg.

Ecluol OPPorlunilies for S}aﬂ:
We are committed lo the lmplemenkahon of equal opporkunlhes Princlples and the monltorlng and acive Promohon of equalﬁg in all aspects of
staff‘mg and emplogment,

o All sloH oppoin}menks and Promohons are made on the basis of merit and abilltg and in ccmPllance with the law. The Headleacher
ensures that all aPPolnfmenf Panels 9lve due regard bo this Pollcg so thal no one is discriminaked ogainsk when it comes to
emplogmenh Promohon or fralnlng oPPor}unihes.

® e gim lo eliminale discriminalion and harassment in our emplogmenl Prachce and aclivelﬂ Promoke equalihj across all groups
within our work]:orce,

o We resPecf the rellgious beliefs and Pruchce of all sfaff, children and Parenfs, and comle with reasonable requests relahng fo
religious observance and Pro,chceA

® e ensure thal all stqff, including suPPorl and administralive sla]:f, receive appropriake Lro,ining and opporkunlhes for Pro;esslono,l

development, bOH’L as mdiVidquS o,nd as groups or teo,ms.

Moniloring

b Our aHainmenL recards, including aHa'mmenE and PI‘OSI‘GSS Of vulnerable gl"OUPS, o,nd CPOMS incidenf ngS are manltared Ql a SLT o,nd
Governor level

b /\Hendance dGITO, is scruhnlsed II)H SLT o,nd Qk Governor level, WiH‘L specipc rego,rd bO vulnero,ble groups

b DQLO regard‘mg exclusions and beho,viour is scruhnised Ql SLT o,nd Governor level

b We have a rolling Progromme ]:Of‘ revlewing SChOOl PG[lCiGS

Publishing Hme POliCH
Once opproved bH Hme govermng bOClH, les PO[iCH wlll be Publlshed an er SChGOl websike A paper COPH is held I)H Hwe Heacﬂeacher ancl in Hw

SChOOl GH:ice.

Compla'mls
Comploinks arislng },‘I"Om Hwe operahon Of Hﬂs PO[iCH wlll be deO”f WlH‘b in line WlH’t Hwe SChOOl‘S complainks POliCH and Pracedures, which is

ovailoble an H‘»e SChOOl websl}e or through er SChGGl cﬂ:lce.



POliCH developed: MGI’Ch 2022

PG[iCH review date: March 2024



